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Maven Leadership Collective

Maven Well-being Fellow

Maven Leadership Collective is an ideas lab that creates ecosystems of support for queer and trans

social impact leaders of color and allies to build just communities with greater ease, agency, and

be|onging. We provide respite and fortification for cnonge agents who are reimagining ways to

thrive in health equity, the arts, civic engagement, and economic independence.

We are seeking a graduate-level Maven Fellow to assist with original research that deepens our

unders’ronding of the cno||enges, innovations, and opportunities within social impact work led by

queer and trans peop|e of color and their We||—being. This is a part-time fe||owsnip ideal for a

master’s or doctoral student who brings a passion for intersectional justice and an interest in

opp|ied research for systems cnonge.

Responsibilities

Collaborate with the Maven team to deve|op and refine research topics o|igned with our

mission and current programming

Conduct literature reviews, po|icy scans, and quo|i+o’rive/quonﬁ+oﬂve data collection and
analysis on current trends impacting the well-being of QTPOC individuals and their
communities

Assist with the design and imp|emen’rofion of surveys, inferviews, and other research tools

Synfhesize findings into accessible formats, inc|uding internal briefs, pub|ic—focing reports,

and digifo| s‘roryfe”ing assets

Contribute to the creation of original thought leadership and knowledge-sharing for use in

convenings, pub|icoﬁon5, and strategic p|onning

Maintain ethical research practices and ensure inc|usivi+y, occessibi|i+y, and cultural

responsiveness anoughou‘r all aspects of the research process



What It Takes

Enrollment in a graduate program (master’'s or PhD) focused on public policy, sociology,

social work, education, pub|ic health, or a related field with a clear social impact lens
Demonstrated commitment to racial, gender, and queer justice
Experience with communify-bosed or participatory research

Strong writing, synfhesis, and communication skills for both academic and non-academic

audiences
Abi|i+y to work independenﬂy and co||oboroﬁve|y ina dynomic, remote environment

Lived experience or deep undersmnding of the unique s’rrengfhs and impacts of queer and

frans peop|e of color is high|y valued

Please email your resume, cover letter, and any questions to he||o@moven|eodership.org



